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Data for the analyses made in this study were drawn from numerous sources. 
First, merged data of the register of 2001 Spring graduates and their records in the 
Employment Insurance DB has been used. Another source of data used in this study 
was the Labor Force Status Survey of 2004 graduates of junior colleges and 
universities, which had been conducted in another study by KRIVET. 
In the following, we summarize major results of analyses based on these data 
sets. 
Issue of Overeducation
The magnitude of overeducation is estimated to range from 9.9% to 20.7% for  
junior college graduates, and from 19.0% to 19.5% for university graduates, 
depending on the indicators of overeducation applied. 
Also, it is found that graduates do not necessarily earn lower income in a job 
requiring schooling lower than college education, compared to those with a job that 
requires college education. Given that graduates' income level is the proxy for their 
productivity, the finding implies that overeducation does not necessarily lower the 
efficiency of the national economy. 
In addition, labor mobility can be used as a channel to solve the problem of 
overeducation. Overeducation increases the probability of graduates moving from 
one job to another, but those who move to another job do not necessary move to 
one that requires education level matching their level of schooling. Among those 
who are 'over-educated' at the first job, 12.9% of junior college graduates and 9.6% 
of 4-year college graduates moved to a job matching their level of education, as 
compared to the U.S. with 20% for the latter. This seems that Korea's problem of 
overeducation is solved through internal process within the firm rather than through 
the process of labor mobility between firms.    
Mobility from Small- or Medium-sized Firms to Large Firms
Moving from a job at a small- or medium-sized enterprise (SME) to a job at a 
large enterprise takes place quite frequently. Among large firm employees who 
graduated from college a year ago, 27.6% has experience of working at SMEs. This 
figure increases to 48.5% among those large firm employees who graduated from 
college 3 years ago. This result shows that mobility from a SME to a large firm 
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is not limited but quite open. In addition, those who have previously worked at 
a SME for 1 year earn 5% more compared to those who have no work experience, 
when other factors are held constant. This implies that getting a job at a SME 
improves graduates' earnings power as compared to choosing to stay unemployed 
to get a job at a large firm.     
Labor Mobility of Graduates in the Science and Engineering Field
The probability of science and engineering graduates finding a job that matches 
their major at college is not very high. These graduates' likelihood of finding a job 
matching their major as the first job is 33%. Even in the second job, the respective 
rate is slightly higher at 36%. More importantly, labor mobility does not improve 
job matching among science and engineering graduates. On the contrary, the 
probability of moving from a job that matches college major to a job that does not 
is higher than the probability of moving from a non-matching job to a matching 
job. 
According to the analysis of wage outcomes of labor mobility among science and 
engineering graduates, earnings increase by a lesser extent where graduates move 
from a matching job to another matching job as compared to where graduates move 
from a matching job to a non-matching job. This explains why graduates do not 
necessarily make an effort to move to a matching job. 
From the viewpoint of the national economy, the low rate of graduates getting 
a job closely matching their major can be a problem. Given the higher cost of 
obtaining education in the field of science and engineering, and given the weight 
of contribution of those trained in science and engineering to the national economy, 
this is a major loss of human capital at the national level.
